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Locations

Lüdenscheid: ramming forms for the refractory
lining of induction furnaces

DWL-Wolf
GmbH
Company Introduction

Forge Lüdenscheid: hand-forged foundry tools
such as pouring ladles and skimmers

Forge and sheet metal processing in Lüdenscheid

Products

Niederkrüchten: hot-tops, lining-chains, covering
powder and covering boards according to
customer requirements

Administration and main production site in
Lüdenscheid in the Sauerland region

Production site in Niederkrüchten

Customers
Steelworks for ingot casting
Foundries

Foundation
1978



DWL-Wolf as a Sustainable
Company



Umwelt

The
foundations

Personal

Ethics

A healthy team-spirit is essential

for good cooperation.

This is why DWL-Wolf has a code of

conduct that is always available to

view for all employees.

Personnel

Happy employees are the basis

of a healthy company.

This is why DWL-Wolf cares about the

well-being of its employees.

Environment

A healthy environment forms the

basis for a healthy economy.

This is why we make it our goal

to minimize our ecological

footprint as a company.



Sustainability
Implemented



Use of CO₂-reduced steel

In the spirit of reducing our carbon footprint
along the entire production chain, we offer our
customers CO₂-reduced steel in addition to
conventional steel - a product whose production
already has significantly reduced CO₂ emissions

Environment
Basis of a healthy economy



Recycling of defective materials

All rejects can be shredded or melted down and
fed back into the production cycle

Environment
Basis of a healthy economy

Broken Euro pallets are collected and restored
once a week

Depending on the product, we use up to 70% by-
products from other industries for our production
in Niederkrüchten, which we reintroduce into the
production process

Use of solar power
Our production facility in Niederkrüchten is
equipped with solar panels that cover 50% of the
daily electricity requirements on site



Reducing paper in the office
In-house system for orders, forwarding planning
and database instead of thick folders and
paperwork

Environment
Basis of a healthy economy

Invoices are printed double-sided

Collaboration with research institutes

DWL-Wolf is working with FONTYS Living Lab for
Circular Economy and Ruhr-West University of
Applied Sciences (research into biomass and the
circular economy) to shorten delivery routes and
thus reduce CO₂ emissions. Together, we are
working on a solution to replace a raw material
that is only available to a limited extent in Europe
and otherwise has to be imported from Asia



E-Bike-Leasing

Every employee with an open-ended employment
contract can lease an e-bike through the
company. Parking and charging facilities are
provided by DWL-Wolf on the company premises

Personnel
Basis of a healthy company

Further training opportunities
From forklift licenses and German courses to dual
studies, further training is promoted and
supported

Everyone finds their place

Each individual employee is listed in the company
organization chart

Every employee is involved in innovation
processes



Personnel
Basis of a healthy company

Corporate events and company parties

All employees are invited to the annual Christmas
party to celebrate together

Flexible work time managament &
vacations

Overtime can be taken off or paid out by
arrangement

30 vacation days for all full-time employees from
the first day

Company vacation between Christmas and
New Year

Vacation and Christmas bonus for all employees



Code of Conduct at DWL-Wolf

At DWL-Wolf, we live by the golden rule for
healthy cooperation and a multicultural, tolerant
and inclusive working atmosphere:

Treat others as you would like to be treated yourself.

The Code of Conduct, which is displayed in all
offices and break rooms, provides a more detailed
breakdown of this

Ethics
Basis of a healthy work atmosphere



The Future



Company Health Insurance
In order to give our employees additional
security, our management is currently working on
the introduction of a company health insurance
scheme for all employees

Future
Project for an ethically sustainable company


